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lnvestment of Pension Fund
Assets can only be made on
the floor of a Stock Exchange
recognized by the Securities
Exchange or a money market
platform approved by the CBN
or Money Market Association
of Nigeria. All instruments
must have rating grades
stipulated in the lnvestment
Regulations issued by
PenCom before Pension Fund
Assets are invested in them.
The Commission requires that
the Risk Rating lnstitutions
that will rate these instruments
and/or their issuers, must
possess the professional
capacity to undertake the
rating of the instruments using
international acceptable best
practices. They should also
be licensed by the relevant
authority to rate the risk of
investment instruments.

3.3.5 Compliance
Rules
Regulations

with
and

All pension fund operators
must fully comply with the
provisions of the Pension
Reform act 2004 as well as all
guidelines and regulations
were issued by the National
Pension Commission.
Compliance officers are
employed by PFAs and are
responsible for ensuring
compliance with the provisions
of the law as well as the
internal rules and regulations
of the particular PFA.

Similarly, PFAs are required to
make a regular report of their
activities to the Commission.

This is in view of the volume
and nature of the funds the
PFAs will handle, which
necessitates that the
Commission must be able to
spot any problem early.

The Commission can apply
sanctions on any operator, its
agent or the Compliance
Officer for non compliance.
Sanctions could either be
Iegal or administrative or both
and could range from
N250,000 to N10,000,000 as
well as from 3 to 10 years
imprisonment or both fine
and imprisonment depending
on the magnitude of the
offence. To this effect, all
activities of the pension fund
operators and their agents
must be transparent. They
are also required by law to
publish their audited
accounts.

4.0 Conclusion

Pension systems were
introduced into the country by
the colonial administrators.
The first legislative document
on pension in Nigeria was the
1951 Pension Ordinance.
Since its introduction, several
other pension legislations
have been promulgated on
provision of pensions to the
Nigerian workers. Similarly,
circulars were issued to guide
or alter the implementation of
the pension laws. The last
legislation on pension
matters in the country is the
Pension Reform Act 2004,
which established a
Contributory Pension
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Scheme and unified the
administration and
management of pension for
both the Public and Private
Sectors. lt established for the
first time, a single Regulator to
oversee both public and
private pension schemes in
the country. The contributory
Pension scheme addresses
the pension liability by
stemming its further growth
and provides a platform for
addressing this liability. The
Scheme is contributory, which
both employees and
employers contributing
towa rd s the retirement
benefits of the employees.
The contributors own the
contributions, th us, are
assured of regular payment of
retirement be n ef its. The
Retirement Savings Accounts
are portable, they can be
moved from one PFA to the
other or when the contributor
changesjobs, he only needs to
inform the new employer of his
RSA d eta ils instead of
transferring his years of
service.

lnstitutions and rules were set
up by either the Act directly or
by PenCom to guarantee the
safe management of the
Pension Funds and Assets on
behalf of the employees. The
scheme introduces adequate
safeguards and clear legal and
ad m in istrative sanctions.
Transparency is also ensured
by the requirements for
pu blished rate of returns,
regular statements of
contributions and earnings
and annual audited accounts.
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